PERSONAL INJURY
INFORMATION REQUIRED

PENSION LOSS

Date of birth and marital status.

Date of joining and leaving previous employer/pension scheme.

Benefits awarded on leaving (e.g. a deferred or immediate ill-health pension for final salary schemes).
Gross salary on leaving and current gross salary of comparator employees, if available.

Details of promoted levels of pay, if appropriate.

Details of pension scheme (benefit statements, booklets etc). Please note we have scheme information for all
public sector and many private sector schemes.

Date of joining new employer/pension scheme and salary/pension details, if appropriate.
Copies of relevant background information and correspondence (e.g. Closed Record or similar).
Copies of any employment/vocational reports on file.

A Mandate from the pursuer/claimant is not always required but can be useful in more complex cases.

FUTURE EARNINGS LOSS

Date of birth.

Gross and net salary on leaving and current gross and net salary of comparator employees, if available.
Details of promoted levels of pay, and the likely timing of promotion, if appropriate.

Copies of relevant background information and correspondence (e.g. Closed Record or similar).

Copies of any employment/vocational reports on file.

Stirling Business Centre, Wellgreen Place, Stirling FK8 2D1
Tel: 01786 473591 Fax: 01786 448983 e-mail: john@pollock-galbraith.co.uk web: www.pollock-galbraith.co.uk

Managing Director: Dr John Pollock BSc. PhD. FFA, Consultants: Jim Galbraith BSc. MBA FFA, Allan Martin BSc. FFA.
Registered in Edinburgh, Number 224931, Registered Office as above.



